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I Soflskilk
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4. ICT/Conputine skills
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In ihi\ L\1!tu: .. lr\ l'r{l rr Shri Sridha. v. tnl linRlcr rn(l CIIO.
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Report on the Guest Lecture on Operating System

Name of Resourcc perso.l: prot Hemant Mandlik

Venuq Seminar Hail, Al tis't C, Akole

Date | 07 /01/2022

Time: 11.15 am ro 1.15 pm

A guest lecture was organ,red by the A,l,rs,s l,echnical Campu, Akote. For
studenrs oi M BA & MCA t he Lccrure was conductcd by Mr. Hemant mandlik.
He hasdelivered rhe sessions on Spoken Engtish and Communjcation Ski s.

1) Tenses in EngUsh
2l Articles
3) How ro d evelop communication skijj

Outcome- All students ofMBA & MCA were presenr for lecture. Srudents are
satisfied abour his knowledge, experience & skilts. t.he students get the in,
depth knowledge about tenses in English and artictes. t.hey gor the idea how
to develop the communication skjlt

"*ill.'i;lliriiifuro.



,.,-Jd [5 o- .., n -.

I
I

,=# [.
-l

t'

p---.,



l.ntreDr'cncurship l)c\ eloDnle l
llr]]1rr!

(

(

Technical Campus, Akole
a4 olt @db" tucq.i;;i6 k;bttu

&!pE
Expert lecture on Eqtrcprenemhib devetobment

dw.\(pmf*$,, rMscDk AMEdi,ss)

',1rc rKrE la orFizd b' th. 
^TEsr 

Teh,icdr camrB ,b!

..[sr,i.tud wnh virubk moug]
uselur .hd h.rufici.t 6 ,x&!8.

. objecdvc! of EnEpr..cuEhip D.y.'opm.nr

$ial,l. f* lundiq by coi3iddi4 rI d,htuio ofbueih6. siu<rcDts undcBrrnd
enrEpMui{ p6c.s by wey orsn'dyine aiflbMn .0* ludEs m

cnL.rpa* wirh s'narr .{pnd br tr
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Technical Campus, Akole
!/@!d.rh;;i_,ualLai!h'deA&

NOI tCti

AU lhe studols ofMBA & MCA src hereby infoared rhar Our tnsriol. has
Organi4d Eipelt l.cturc or EntEpcnemhip D€;etopnrent on dale 08 Nov.nber
2019. Time 9.00 am lo 2.00 pm.ir is conputsory for all to artend th€ posran.
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Confi dence Buildins Workshop

Rgorrc P.Eotr: ?ot-, Pralith More (DiGd P M Educarion &A!sin.$ sohtion. pun.)

Vdr.: S.hins Hall, ATFST T{hial Cmps. A*olc

Tlm.:09:10a6 b05.00 pm

a workshop *as or8rni2.d by rh. aTESt T.chnical Campus on co
Th. worlchop vE 6nd@tn byP,or PE bM Mm. Sh. d.livcEd th. lccruE on co ld.n.c
BtrlldliidlongHnhdifl.mdivnicalik ...

lopicr& Adiviti.r.ov.rod:

Tobl 70 srudqE w@ prdiciped in drtu worlGhop. Afu an ndirg rhi. Mrkhop,
*udo! horc bcoDe .ble lo

. D.fim whd *lfonfide..e and wB it! a skill that ned.s building.

. Smmoria rh. rSrifi@r .n'* of @nnd.nc.

. D€6ib. &e bEi. aod ib Eb ir your slf-c6nfidde.

. ld.ntiry addiq viuliarion l*hniqu.s fo, buildnla your coulidoce,

. ld.,iry .rcryy and ill ole in building 
'ou 

*llaodid.nc
. D.nol@l. f*u rchriqu6 lo h.lp boos your @nfidctue.
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It rs h.rchy lnfomed to .ll th. nud.itt or M8lq & MC]{ $ar, Ou rBntuE hls OllanlEd
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onpulsory for all to .ttend thr Prcsrn.
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,S Akole Taluka Education Society's
Technical Carnpus, Akole

A t./l)osr. 1 al. ,^kolc. Dist. ,\h,nednred 121601
trr),rt,itL 1t t1 trnt t,! \htit,l.tlr,t,r.i.t!itrt;tt)

'Fit lndia Movement'

Prlme Mi.ister Narendra Modi launch'Fil lndia I'Iovemeni tmorcw The launch evenr
wilbe helC at lndna Gandhilodoor Sladium, New Oelhi At the launch, ihe Prime
Minisrer will delive, an addr6s and will de ad,ninislor a litness pledge The evenl will
be broadcasl live by Ooordachan

UniveBity Granis commission (UGc)has asked higher educalionalinslilules lo make
ne@$ary arangements lor srudenis,lacully and slalt lo view lhe Prime lvLnisle/s
address on lhe launch of the moverenl.

Asprnofthe Fitness ledgo, UGc has asked everwnetowalkal leasl 10,000 step6 on
August 29, 2019 and foll@ it up in the rdaily rouline.

UGC tusal$ asked highor eduelional instituies to mako inslitulionalfihess plan and
n@Dorale daily exerci* aclivities lor evoryo.e lo adopi and practice

UGC is also dewloping a Fil lndia Movemenl Podalwhse ihe inslilutes witl upload
rheir fi.e56 action plans. The inslilules are also mandated lo upload and publici* the
lilness plan on notice boards and lhen Espective w€bsiles.

CenrElBoa.d ofSecondary Eduelion (CBSE) has de lnstrucled ils aflilialed schools
ro 6ake .ecessary atrangemenls lor viaing/ hea ng ol the launch lunclion ot lhe Fil

Bo$ UGC aod CBSE hare asked educationel inslilutes to upload vidoos and
phologaphs frcm lhe launch event held ai ihe affliated instilutes on a monibnng porlal

maintained by lhe two auihoriiies €sp€cl'vely.

Prime Mirisl.r Narendra Modi. in the'Mann kiSaal'add€st on Aususl25 too had

equesled rhe cirize.s to be a pad of ihe Fil lndia movemont. August 29 also happens
ro b€ lhe Nationar Sporls Day ot Rashhya Khel Divas

Daie-2S/08/2019
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-$ akole taluka Education Society's

 r /Poir Tal 1[olc, Dr{ \hnreJndlr .1]2oul
Technical Campus. Akole

lnstitutional Fitness Plan. (2019-2020)

(

2 min. Stretch
20lumpjngJacks

l5Crunches

2min- Stretch
20.lumpinglacks

20 leq Lunges

2min. Sketch
25Jumpinglacks

25Squats

2min Stretch
20 scc. Wall Sit
25 Leg Lunges

2 min. stretch
30 Squats

30 Crunches

5min.Stretch
30sec.WallSil
30 sec. Plank

5 Push ups
3 min run in place 0R
l0 min walkoutside

5Pushups
20sec.Plank

l0 min walk Dutside

20 Crunches
25 Step ups

lSmin.walkoutside

6 Push ups
30 sec. plank

l5 man walk outside

6 Push ups
5min. run in place 0R
l5 trxn walk o0lside

8 Push ups
6 min. run in place 0R
20 min.walk outside

Resl keep Lrp lhe Good Work!

IHURSDAY

tiTiltrIi

FrITINFIITI

FIIII-TII

MOilDAY

IUESDAY

WEIIT{ESDAY
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National Sports Day: A Tribute to Major
Dhyam Chand
Nation:l Sports D.y: The greatest ho.key player of rndi., Major Dhyan.hand
singh, worldwide known as 'Hockey wizard', was born on 29 August 19OS in
the Prayasr.j formerly Allahabad. The governm.nt oflndia had d.cided to
c€l€brate the dat€ ofbi.th ot Dhyan Chand as the Nationalsports day in India
to pay tritute.nd respectthis legendary ho.key pl.yer,

Sports are considered very important for the physical and mental
deveopment of humans. The person who plays any sport remains always

,', i,,"/,,'.,,',,i

-,



Nat ona Sports Day is also ce ebrated extensivety at rhe nationat tevet. It
s organized every year in the Rashtrapati Bhavan and the president
of the country; qives Nat onal Sports Awards to the respective winners who
have enhanced the va ue ofthe kico or flag attover the wortd.
Under the National Sports Award, players and former players are honored
w th many other awa.ds like Rajiv Gandhi Khel Ratna Award, Arjuna
Award, and Dronacharya Award. Along with all these honors,
Dhyanchand Award'is also given on th s day,

After the death of Major Dhyanchard in 1979, the Indian Postal Department
also pa d tr bute to Malor Dhyan Chand and issued stamps in his honor, As a
tribute to himj the National Stadium of Delhi was also renamed Major Dhyan
chand stadium, Delhi.

(
So this was the complete information on the Major Dhayn Chand and the
ce ebration ofthe Nat onal Sports Day on the 29th A!gust every year.

(
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I

lpledgo to rtoy heolthy ond deon

firough exertise ond good hygiene-

lwilleot bolonted meob every doy

h hove more energyio lerrn ond lo ploy.

[vory night I willget o good re*

to be more reodylodo my besl.

lf lwork hordto be heolthy ond rtrong,

I'llbe hoppier myvrhole lile long.

tr^ r
A good pledge to take no matter
what your age, fitness level or
gender or anything else may
be. Always do the best you can

with what you know at the
moment. Then when we know
better, we do better. Same goes

for self care and trying to be as
possible.healthy as

{
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"Strrtup lndia Slznd up lndia"
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Akole Taluka Education Society's
Technical Campus, Akole
At. Posi - Akol€, T.l.- AI{ol€, Dist.- AhDednagar, Pin - ,4, 60l (MS)
Pra\,. $2121)221123 221124 Fa\ t02424)221245

r&e6.60 b,^ crF 3 F.don,m 4
oare 2.r r O6 12013

I\ I LI{\ \ I t(}\ \t. \ (X; \ t) \\

our lifcstlle and crearing consciousness. n car help in wett being. '

June l1'' is cclcbraled .s The lnl.marional Yoga Day all o\er rhe $orld.
This idca was proposed bl our Prime Minister Mr. Nulndra Modi He s.id, Yoga
h an invaluable Siti of India's ancient tradition. lr cmbodics unity of nrind and
body: lhoughl rnd aclioni restrainr and fulUllmenri hamony b.xreen man and
nalu.ei a holinic apprcach to heahh and well,beirg. Il is nor.bour exercise but ro
dhcover thc sense oloneness *ith vouBell rhe sorld and rhc narurc. Rv ch.nsinq

Inlemali()nll Yoga Day *as celebrated b) rhc srudcnls and tcachers at

ATES\ Technical Carnpus wilh grcal cnthusiasn. Tahshil peoplc. Amy man and
most prestigious people arotrnd thc Akole t.luka $ere prescnl on this )oga day
occasion. Students of MBA and MCA, demonsrrar.d la.ious asanas. Warm up
exercises were takcn and all the studcnrs perfomed sihing and sranding !s.nas,
impofiance of thcsc were explained simultaneously. Ir encouruged sludents to
practice regularyoga to remain fir and improve concenfalion.

ReSul praclice of)oga will nrrcly help our srudenls lchiele a beler lile.
physicalh_, menklly and spiriruall! as well.

$
Pt*t6L rrur: Edsd'oi >*r'r
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Akotc T.tu[. Educarion So(ieq s ,lf,zt*o \,
Technical Campus. Akote, KetlAr./Posl. Tal.,^kole. Disr. Ahmednagar 422

Tel.02.12.l22ll2ll24.w.b.wq!.akole.dlleg..in.email akoLel0llraemoil.com!
Awrored b\ A tTE Gor. oI )tldrorosl r and al/il)al!.] to Utuettiry ol Putu, Pune

A Is() 9001: 2008 C.rrificd Instiut.
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Date:2|n 20l9

Repor: ( crr,. rriu of5ri lnlcrnstiooel Yoga D{y on 2lstJune2019,

I wiih refe]s .r ., t Lr sPPll,?une cirular No vvNtroi9-20/06 dat.d 19/06,2019.

lhc instilule td,,r,.(J (dihrion and yoga.l

As p L .,r ruldwide cclebration ol 51r Inrcrnational Yoga Day on

2l st Jurc 2U 1 .r. . \ I E I s llchnical CaNpus. Akole has dlso celeboted this

day o, Jui( ll..l0l9 in ir's campus in couaboElion with Agasti

An s,Conn,.,!( r( l).R.Science College. Akote . Yoga s€sion offfourd

sixry minu..\ \r. orybizcd in which srudenrs: hculrl dnd sratt'took pan

enthusi6riJ.'lL, ir^L pracriced vdous asanas ol Yoga md prunayama. A

YoSa pracri..DJr $rs irlit.d lo demonsrar various Yoga posores ard

explain cur r r L \L $ rf doing asan concludin8 ccrenDny oI the Yoga day

was held r1 ,lrJ !U i fr in Buwsaheb N^ak Ro gD4rc| oithe Campus,

A lecture h, 1,,!': S K. Malunjke (Yoga Sp€aker) on t,Importance of

Yog! & l,ruunlro, in drily lifcstyl(" has also been deliv€ed. Duringthe

yoga s€ssi(D ln. l,l6h t lambe Dircclor ol the tnslirure. Dr. shelke

Prircipal !r C.,lL(r! and all reachiDe & Non-l'edchjng stafl werc also
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al(lJle i drudrrl EllL.;qrrsrl arurrrEry a
Tec l. niL;irl Cempus, Akole

.|trrL lJ'\.., . .,,, t .inrLior, ..!,1 l)i\.rll o\.rllr.\'o d,
1hi. Je,r.^1,.,r . , ,1. l' . \l,risrur \1, . i.nlir\l( i tt.iiil,'YoBa
is ri, i,.,r.)hir !r , l, ... LLlrdirrn, L.rfl,f.lic, urit\ ol nind rd
hoLl,r '1,.,!.,,, ,,rd lirtilltrr. , Lr.' f.r\ h.L$ccir r n and

.,,, \.ll b.i ,L i, r)r Jholr u\.,!is. bul ro
disn{o ril..r.,J,. , , .. . , \.] / \cLl. Lt,( \ .,.tr 1h( r.turf lr\ dl ngilrS
our iren. r.iri....:., ., ,, - lr.rtr tj( I r.t ltLi8.'

11. i.Lii,{. , i) ., ..l.b1iLrrl L tr lurlrnls .nrt t(re|cE ar
,1llS': l(;|ri.r r., , , r L.r.rr|u\i.N!!, L , r: I L f.opt.. /\nn\ rxnaM
nloi p,rnL, 'iLr .. \r.ol0 rrluk.L .,!,. r,rrsLrr o| rhis )oglt day
occisjor SLL -!r:r,,: :, lr\ L.r \(\ d.rtrllL ..1 \.n.ious.rs ris. Wlm up
cx3r.isrs $.1 L,,l(, .rr.r ... ,. .ir r. c f.rlir| .. :illitrg i d sot)ding osan0s,
inrponlncc cl 1trs.'\:,'. .\.l,i,.,1 .inrllr,,.or,,, lr en.oulrlcJ slodcnts to

.,. Il)\\L L , \t)\\

ptlruri(. re! lrr \olr i, ..,r,r . Nrpro\c.,,,.r(ritio .

lidin,h, rnr(.1r. , ,t.., I L,.1! hclp oL L ,ruLt.Drs chi.\. ir
physicallr r.,,r.,1 \ ., ! 1' lt . I ,. tr.11.
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\hi & N{xna cnrcnl l)cr clr

Technical Campus, Akole

Report
worl(hop otr Enr&prenennhio& Miprecpent.t.vctoprn.nt
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Technical Campus. Akole
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NOTICE

At rtu, Mrr^&MCA$ud€ntsareinfo,ned rhataworksto."".,..,, ",**,* _,,,;;;;;;;; ;;;#:*.,,::..JilIli:
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TECHNICAL CAMPUS, AKOLE
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Technical Campus, Akole
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veru.: $minar HJ , ATES iTe

IiD.:9.l0am b .r00.
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* "^n.rt" _sl
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Dr.2L,06r0r8

Report CelebEtior of 4riltrteroatiorll Yoga Day on 2lstJurc 201E.

IwithrefeEncetolheSPPU,PIn.Circu1 No. VVNl,rol3 19/06ddcd 19/06/2013)

As a pan ofworldwide celebmlion of 4dlnlematio.al Yoga Day on

2lst June 2018, ATES s Technical Campus, A-kole celebrated this day on

June 21, 20l8ar 'Buvataheb N@ale Rqngnanch' in its cmpus in

collabomtion with Agasti Ari s, Commerce & D. R. Science College,

Akole. Yoaa session was orgmizeda.ound sixty minules in which sludents;

faculry and siafflook part enthusiastically andpmcticed various 'asanas' of

Yoga ed prdayama. A Yoga practitioner was inviled io demonstrale

lsrious Yoga postws d explain corect way of doing ararasand

pmayama. P.ol S. K. Malunjkar (Yoea Speaker) delivered leclure on

"Importatrc. of Yogr & Pranayam in daily lifestXle". During the yoSa

scssion, Dr. Prashmt Tambe, Directo. of the Institute, Dr. Bhaskar Shelke,

Principal ofColle8e, all TeachinS & Non-Teaching slaff and stude.ts were

Phorographs ofthe Yoga session are enclosed.

r{;y
Student DeveloDment offi cer

Akole Taluka Education Society's
Technical Campus, Akole

,,.
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Repo : Celebrution of 4rtlnternalion.l Yoga Dav on 2lst June 2018

l'{r'ith rcf.rmceloihe sPPU,hne circulnNo wrt/201&19]06 dared l9/06/20131

As a pan ofworldwide celebrarion of 4$Intemalional Yoga Day on

2lsr June 2018, ATES s Tehnical CamPrs, Akole celebrated this dav

June 21. 2018at Bwasaheb Na ale Rabgndkch' \n its .aoPns

collaboration with Agasti Art s, Commerce & D. R. Science Co1le8e,

Akole. Yoga session was organiredaround sixrv minutes in which studentsi

facuhy and slatltook part enlhusiaslically and pacdced various 'asanas' of

Yoga and ptuayama. A Yoga pmctidoner was inviled lo deftonstrate

various Yosa posturcs ed .xPlain corcct wav of doing ara'arand

p@ayama. Prol S. K. l"'Ialunjk& (Yoga Speake, delive.ed lecrure on

"lmportatrce of Yoga & Ptrmyrm ir dsily lif6tvle". During the voga

session. Dr. Prashml Tambe, Direclor ofthe lnsritute, Dr. Bhaskar Shelke,

Principal of Colles., all Teachhg & Non-Teaching siaff and studenls lvere

r6
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(
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-'ios'lsr'1s'rthe Y'8a
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student DeveloPmenl oflice.
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Akole Taluka Education Societ-a,s
Technical CnmpDs Akote

Faculty of NIBA & MCA
21t06/2018

Yoga Day Attendarce
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Date:2 U06l2018

Repo.t Cel€brulion of4d ltrte rmtioml Yogc Day st ATES'S
TechDic,l Camprs, Akole or 2lstJure2018.

lwi$ refeEnc..o.he SPPU, Pun ciEul No, \ryMro1319/06 dded l9l0t20I3l

As a pan of worldwide celebration of 46 Intemational yoga Day on

2lst Jue 2018, ATES s Technical Campus, Akole celebrat€d this day on

Jue 21, 2018 at 'Buydaheb Ntuak RakBnarch in iB campus in

collaboration with Agasti Art s,Commerce & D.R.Science Collese, A_kole .

Yoga session was orgdized around sixty minures in which studerts;

faculty ad stafftook part enthusiastically and practiced vadous ,asnnas, of

Yoga ud pmiayama. A YoBa pracritioner ws invited ro demonslrate

various Yoga poslures and explain corect way of doing daes and

pranayama. Proa S. K. Malujku (Yoga Speaker) delivercd lecture on

"Importsrce of Yog. & Prrn,yam io drily lifBtyle,,. Du.ing the yoga

session, Dr. Pr6het Tambe,Dircctor ofthe Institute, Dr. Shelke P.incipal

ofcollese, all T€aching & Non-Teiching statrud studenrs wer€ present.

PholoAmphs olthe Yoga session sre en(losed.
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ieeva* suraksha kal
reya naxariya

I

S r r i ct lt'-! ri vlljl,4*99*t!kJj!Jt!l

29-Jun-'i9

,Arote Dattatraya

Akole

Hoiul

Ahnradnagar. [r,lilha r-a slrtr;l
Pune - 422610

Dear Arote,

On i:ehalf of the Conrpany. u/e have pleasure in oifering you an apprintment as Relationslrip
Officer - DD . you will be enrployed uncJer Bharti AXA Life lnsuraili:,: Company Limited ("The
Company") on the following terms and conrliiions *

Organization Level : Executive

Date of Commencernent On/Before: 29-Jun-19

Lo c ali o n_& lraLglly? !ll"l-t3;_
You wili be baseo in t"4rl - Fulic - I'vloledrni Road (Your current place i.:f lrosting). However, basecl
cn busirress exigt?nciE:; yor.r llay be relocatecl by the cornpatly any\r.;i ,:i^() in lndia or abroad. You
may be transferreci to a diffcretrt position or unitidepartment at thi-l ii,:mpany pursuant to the
requirements of the Corn;:any.ln addition, your empioyment may be ti:rnsferred, after executing
a fresh employment agreement. io one of the Conrpany's subsicJiar.rr,:, er affiliates, pursuant to
tite reciuir"erlents oi ilru Corn;-iany anClor its subsidiaryiaffiliates.

-Berni$ele!,s&
YourTotal Fixed Fay is INR 2250001- perannLrrn. The Break-Lrp cil 1 ',r iixed pay is attachecJ in
Al:nexure 1.

Variable Pgyj
Yor.r will be eligible for variable pay/incentive$ as per tlre conrpany eL,, ;,t.

lr,lo variable pay/iticentives"rvill be paid if you are no longer in em;llo',,i:r')rit or are under notice of
ternrinalion of enrp:loyrrier;t, either originating from yr:u or tlre Coml,,t

Statutorv Dedrrctio[s ;_

The Company wili derir:ct taxes and other statutory dues as rnay be
tram ih* renrurieratiori 5:ayable to you. Yori will be personally resl,,

,,llcable from tinie to tirne
ic [or your tax liabilities

l as may be recoverablearrd otirer dL.res. The Cr:nr;:ar-iy shall also be en t any
from yr:u from time to time as per Comparry ;:oli

(

%ervN*eWnl? &i)&rexx:
*narli AX/' Li{e lns*r::nle Cani:arry L.t"{}.. fi};tt:ltt:* l;.'iit:{, ?td Fi*ar. M*lad lir\l\ fiaa. Maiad (v,rest), lvlr::

Wegisf;erx& &,**res*:

-4,:0fi 64, Maha t'dsYltt rr.



jeevan suraksha ka
seeve w6,trafftye

Prob:rtiorl
your emplclyrtnenl r,oiill l)e sut)je(J t(-) ?t three-month probatiottary perii';:j. "tlre Company shall have

the iliscrelion to extenC the protlationary periorl for another terfi: r:t v"rhich caSe yoLl wiil be

notifieci.

t l o ti_lg_qllglttr4-AXiq n :

f nii iontract nraiy be iertninated cluring tlre periocl of errployment:

a) During Probation - Either party is requireclto give 5 rlays notice in"r'':iing or payment in lieu of

notice.
b)After Confirmation -

of notice.

Eitlrer paily is requirecl to girre 15 days fioticc. 
"'riling 

or payment in lieu

The payment in lieu of notice will be calculated on your Basic salary'

(c) By the Company withor-tt notice, in ihe event that

i1 Vou have commilecl or abettecl an act or acts in breach of thtr

proceclures or applicable external codes of practice. or laws wltich

circumstances to warrant your summary dismissal' or yott i

misconduct, frar.rcl or rlislrorresty, neglect of duty or willful disobedier ,

ii)lfyouwereassocialed,involvecjorfoundguiltyinanyoffenceora;
joining the employrnent with the Company, which in the sole disc

prejLrclicial to the Company's interest.

Provide[j!_Fund:
ff.* Conipuny rvill conltibr-rte 12% of yor-ir basic salary per ntr:nlir r::

amounl will be decJucierl from your payroll as yollr contrii;L;ll':rn r

Prr:vident Furrd Act, 1052.

ErUptSySC-g*!LA!g--$'s1r r 3 r :-c e 
-0 

q llggg-
rr,* cr*pury cr:ntribtltiorr ancl your contribution to the Esl schenrc

of Employee's Stals lrisLtt';rttctt Act' 1948 if applicable'

ft"q:!urtx
%;',"il1 he errtitlec{ i6 ,;ratrrity ;rs per'Payrnent of GratLlity rii;i, 'li,:.

lnc u-t a il s-e- .f 0 Y e,{n-!lr :

Yoir are covcri)fl 'rnil,.ri 1-iie lrisrtriitice, AccirJent lnstirance & Grr:up l'"' lical Policy'

Annual Leave:
Y"*r,i be Bntitled lo Leave in accordance with tire Company rtrlt::'

policy on the same,

ln the firsl yerir, yoLlr entill<;nient will be pro-rated frcnt tlre corlrrlrc|r ' rlt rjate of ernployrlent'

Con'rpanY's Policies and

r;1ic;iently serious in the
,,: bcen guiltY of gross

such activitY, before You
:tion of the ConrPanY is

,;riribution and an equal

rils this fund as Per the

'," 'r bs as per the provisions

:rr-:e refer to the detailed

, r,,,il by the ComPanY
. ,:r:S; and

, and
:.:iifi.rpany

t a,:fi*4, fulsharashtre.

I

(

rsceetru

(a) Comply with all internal policie

ttrroLrgh staff handboak, olher
(i:1 Conrply r,viti: all la'o"s and ittdt-ts

(c1 Clbey all lawful ilirt:r;liot"lt: cliven

$,vr,tta* Ljte\t h rlr***t

Conrpanv Pt:lic l\

You must:
tinre tr: tin:

ticitii,:;r; l.

e leif:,r,rl.
the ;tt.;lrl

**gi*t*ved h**rs{i*;
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(

tr(otection of J-$e-{gifl :

if you conceive ilry ,(:)w ol' advancecJ methods of irnprovrrrg p'
ta the operations of the conrpany, such developmenis t,,ill be .cornp;rr)y and rruill renrain sole right i property of the contpany ragreement yr-:u assi1"3ri to the company all proprietary rigtits ;i,copyright and lhe excluslve right to devel<tp, make, use, sell, I
any inventiclns, cJisco,.,eries, processes and improvemenis, ml
urith the company, and agree to execute any further docume igive full effect to yorrr of:ligations in this paragrapli.

8s1@:
vot'i '':h;lrl retire fro* li-:e services of the conrpany on rerii:iiini,
aulorn:rlically ar:cj w,jtircut an,,, prior itotice. llowever, ii:e iliiriyou earlier fronr tlre :;ervices .,f the Company any ti,.re .,;.riir:r r.are ncrt physrcally or rnentally iit tr_: perforrn ihe reqr_rirc,-r r::riir.
early retrreme'l niay,r i;e given io you l-ry giving a notice r:f titrr;
be liable 10 pay you an-v oxlra cost other than the co$ii i);1.\.,::l)l
a!ireerrrent.

Whole A_qree_irrgfrl.
This Ccntract sL;peri;r_,rjes any prior cral or ,,,nrritten undr,,ir,i:ritij
conditions of yr:ur ernpioyment with the Cornpany.

ln addition to the terrirs and conditiorrs of this omploy;:,'.;111 ;i;procedi"rres that appiy to your employment. The ionryr,,, ,, f",
of errplo'rnrer.;l ;irrc oiirer busirless rnatters formurateil i.li,r:ril
cliiigentiy i:onr[.]i! wiifr the Co*,iirany,s p,licies altd pr'i:r.,i:r;ir;

iln L;eiraiiof lhe Contlritrry, we exterrd io you it wps"r11 ,,..,,; ,,.your career iviih Bharti AXA Life insurance Co Ltci. i)i,-;:;:ti
acceptance *{ the above terms anrl condilions by l;ir;, ,,:
Contract to r"rs. -l-his offer stands revoked if the sign. . .,.,
sove n riairs of receipt of ther oifer

r rl:':r:lsystems in relal.ion
, r .r.lled to the
ri is employment
' ,ership rights arrd

: .,i-wise benefit front
, rring your employnrent
:,,s&rl or deSirabie to

',i:rannuation (Sfi;,
, the right to retire
,c of flfty five", it you
lllectively. Sut;ir
Company slrail not

'r rployrnent

.r lerrrrs and

i:re other policies &
:l fair administration
,cedures. You must
':orn tirne to tir.nr:.

,r every success in
.:nderstanding ilnd
re duplicale of this
rot returned ,,vithin

.,:r)ted by:

YttLrrs sirrcclcil,.

For ancJ on beirerif ol
BHARTIAXA LIFE IT{SURANCE CO LTD

Jaislrankar Balan
Head-Hunran Resources

C,:

i\lat i

f-) ?,',

Serviee \jwlt l4ttdr eu*:
&hariL lt,v.A l^ile i**Lrartr:e fcnt;:it,u| ,,_1.r)., ,a,,s:y:lt t.::t-t l.i:),,|(,t, :j{C FJt).:)i, l.lilli2t, iirlk rae|,l,,i: rt; ,1; r _

We g,ist* r w} &tt d r * s -*" ;
1,.. l'{1 *t1 a I a$l \l( i:,.

(



.jeevan suraksha ka/
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(d) Not have been associated, involved or found guilty in any offence or any such activity, before
you joining the employment with the Company, which in the scle di:r. ,,.lion of the Company is
prejudicial to the Cornpany's interest

B**lrigI-ve-fgys-uar,J :

lir corrsirjeratirrr c{ y[trir erilployrner-ii atrdlor continued ernplr:vnrenl,
Crring tire terrrs of titis aAreerllent and for a perino of (1fii lr'.;l!r:
dtrectiyi:rindirectlysclic;itorincjUCe,orCaUSeothersi0'..
enrplr:yei or engagorl f,y the Contpany or its subsidiaries cir .' ,,;;,

or cngaged as a1 the ternrinalion oi yr:ur employment) and irr ,':iti

and dealirrgs in the coLlrse of your ernploymerrt to termitrai'
engalJerrent witlr the Corlparty or" io iiccept employntent or citl'
entity other tharr tire (Jorrrpany.

You further agree that you sh;rll not cluring the terrn 1;f lfiis -rr'r"''rr'

months after iis terrrrinatir:n directly or indirectly sc.,licr: ;,

accounts of the Company that you serviced or had cu;
Company.

r :,r agree that you shali not
' 'rlirs ::fter its termination

:i)r;:. afiY person who is
I wno vras s0 employed
:e with whcm you [iave

; or her eniployrlent or
rtent with anyone or any

, ,i f{rr a period of (6) six
:; v/ilh any clients or

r.'le er"nployed by the

:rrr employment'uvith the
:r belong or relate to the
rr:rlts: and any vehicle,

''trich belongs to the

.'Lrrrt that yOu res;!:1 or

I ,r Cornpany shall from
:ri:/ ancl consequent
5e changed at the

written consent of the
;.rci pal, agent, director,
, ::trlessional practice.

rrc;r of maintaining the
,r'"i by you at all times.
rrivileged information

.rrrintain the personal
,::rl $lith the ComPanY

,,, lhese details for the

Yr:u mLrst alsr: reti:rrr t,-, th(' Corrpirriy on request or iinnteCiiil ' ;

Conrp:any encis: all b,;oks, p?lpers, documents and ol.her [).. 1f ,:i

Corr'rpzlrry, its custr:riiers or its affairs and any copies ci '.'
nr:rnputer lrardware or softlvare, keys, securit.v pilss *r^l

Cornpany.

These restriciive (:ov(lli-lnls iviil ap,ply irl full force arrii efleci,
are lgrnrinale d ny t!tr: rl()ritil.-t.1_lr.

Dutjjts:
lri tliis appointnrerii. r,'t,;u',n;ill be expcr:ted to undert;ri'lt:,;tr,:l
tinre ta tinre determine. Given the ever evr:lving n:iiLji(,r o

changes in busines:; needs, tlre designation, positiorr

Conrpany's discretiorr.

Exs! u gign of Other ()r!.!l"U-B-tiS.{IE :

Iluring your leru'It cl em1:loynrent, yc,u shall not, withciil :

Con'rpany, engag,;e o;- be conr;erned either directly or irtr: I
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Mr./Ms. Mahesh Tatyabhau Godase,

At Lahit kh Po Lingadev Tal A,kole Ahmadnagar,

Gavthan,

Lahit Kh Maharashtra-422610

Dear Mahesh Tatyabhau Godase,

With reference to your candidature for suitable career opportunity in

subsequent discussions, we are pleased to appoint you as AGENCY

MGR in the grade ILSA (E1) FLS in band in Agency on the following terms and conditions:

01. PI.ACE OF POSTING:

October 17,2018

the organization and to our

RECRUITMENT & DEVETOPMENT

than November !9, 2018

Manager at your place of

to any of the offices /
companies, associates or

Page: t

This appointment takes effect from your date of joining which shall not be later

your posting will be at MH - Sangamner and you will be reporting to the Branch

PostinS.

However, during employment with the Company, you may be posted / transferred

projects / divisions / departments /units of the Company or any of the Group

02. SATARY & ALLOWANCES:

HR/Joinins
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Your designation will be AGENCY RECRUITMENT & DEVETOPMENT MGR under & your lLsA (E1) FLS &
your cost to company will be Rs. 180000 /- oNE LAKH ETGHTY THOUSAND ONIY which will be inclusive

of Basic Salary, HRA, Conveyance Allowance, Medical Allowance, Telephone Allowance, Advance

Statutory Bonus and other statutory benefits such as (Provident Fund &ESIC as applicable) and Executive

Allowance.

You will be governed always by the pollcies, procedures and rules of the company related to the salary,

allowances, benefits and perquisites which are specified in this appointment letter. Further, the

company, at its sole discretion, may modify or change such allowances, benefits and perquisites from

03. PROVIDENT FUND

You will be eligible to become a member of the Provident Fund Scheme immediately on joining, as per

the rules in force from time to time. The Company contribution under this scheme is fixed at 12% of your

Basic with a matching compulsory contribution from you. You will be required to submit necessary

enrolment/transfer forms to the HR Department immediately upon your joining.

04. GRATUITY:

The gratuity will be paid in accordance to the Gratuity Act. You will be eligible for the gratuity payout

post the completion of 4 years and 8 months of continued services from your date of joining. This is

liable to change in accordance with the amendment in the Gratuity Act from time to time as applicable.

I IIt/Joining KitiSalcsiVer 1.4/ I st
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0S.PROBAT|ON / CONFTRMATTON:

a) You will be under probation for a period of 6 months. Your performance will be reviewed on monthly

basis and necessary instruction/advise/support/feedback will be provided to you.

b) You will be mandatorily required to submit Daily sales Report (DSR) on daily basis to your reporting

manager.

c) On completion of the six months, company will again review your performance in terms of your

achievement of goal sheet and on its discretion, may absorb or extend or relieve you (as the case may

be) from the organization.

d) lncase you fail to perform as required in the first six months, you will be relieved from the

organization on completion of your tenure of six months.

e) ln case your performance is found to be average, then the company may extend your training period

for a period of one month to a maximum of three months, at its sole discretion and review your

performance. However, if your performance is still average and does not show improvement, then you

will be relieved from the company on completion of the extended period.

HR/Joining Kit/Sales/Ver 1.4/l st
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06. MEDICAL FITNESS:

You are required to declare to the management about any serious ailments or critical illness which you

are suffering. The Management has the right to get you medically examined by any certified medical

practitioner for the same or for any other reason, during the period of your service. ln case you are

found medically unfit to continue with the job, 30 days' time to regain your fitness will be given. ln
case you do not regain your fitness within the said period of 30 days, your services shall be liable to

termination at the sole discretion of the management

07. DUTIES AND RESPONSIBILITIES:

Your duties are entirely. supervisory/managerial in nature and the Company will expect you to work

with a high standard of initiative, efficiency and economy and encourage and motivate people under

you to achieve optimum output. You will perform, observe and confirm to such duties, directions and

instructions assigned or communicated to you by the company and those in authority over you.

You will be required to attend a mandatory residential induction / training programs as defined by the

company. You would be required to mandatorily submit a qualified DSR (Daily Sales Report) in

electronic or physical form as applicable on a daily basis. The DSR will be considered valid and qualified

only after the reporting manager has validated and approved the same. ln case of rejection of the same

or non-submission of the same, your attendance for that particular day will be impacted and will lead

to salary / leave deduction as the case may be. A DSR would considered to be invalid in case of forgery,

misrepresentation of data, not meeting the minimum mandated norms of a DSR, commission of an act

involving moral turpitude, act of indiscipline or inefficiency.

You will devote your entire time to the work of the Company and will not undertake any direct/indirect

business or work, honorary or remunerator except with the writterr per iriissiu;l ,i tr r€ vlanagement in

each case. Contravention of this will lead to the termination of your service without any notice or any

compensation in lieu of such notice.

i) You shall not seek membership of any local or public bodies or political party without first obtaining

written permission from the Management.

HKl.iorrn.,; Kiiisales/Ver 1 .4/ I st
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ii) You shall neither divulge nor give out information to any unauthorized person during the period of
your service or even afterwards by word of mouth or otherwise, particulars or details of our
manufacturing processes, technical know-how, security arrangements, administrative and/ot
organizational matters of a confidential/secret nature, which may be your privilege to know by virtue

of your being our employee.

iii) You shall keep confidential all the information and material provided to you by the Company or by

its clients concerning their affairs, in order to enable the Company to perform the service. This also

includes such information as is already known to the public which also you will not release, use or
disclose except with the prior written permission of the Company. Your obligation to keep such

information confidential shall remain even on termination or cancellation of this employment.

iv) You will disclose to us forthwith any discovery, invention, process or improvement made or
discovered by you while in our service, and such discovery, invention, process or improvement shall

belong absolutely to and be the sole and absolute property of the Company. lf and when required to
do so by the Company, you shall at the Company's expense, take out or apply for Latter's Patent,

Licenses or other rights, privileges or protection as may be directed by us in respect of any such

discovery, invention, process or improvement so that the benefit thereof shall accrue to us and you

will execute and do all instruments, acts, deeds and things, which may be required by us for assigning,

transferring or otherwise vesting the same and all benefits arising in respect thereof in our favour or in

favour of such other person or persons, firms or companies, as we may direct as the sole beneficiary

thereof.

v) You will not enter into any commitments or dealings on behalf of the Company for which you have

no clear authority nor alter or be a party to any alteration of any principle or policy of the Company or
exceed the authority or discretion vested in you without the previous sanction of the Company or

those in authority over you.

vl) You will be responsible for the safe keeping and return in good condition and order of all the

properties of the company,which may be in your use, custody, care or charge. For the loss of any

property of the company in your possesslon, the company will have a right to assess on its own basis

HR/Joining Kit/Sales/Ver 1.4/1 st
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and recover the damages of all such materials from you and to take such other action as it deems

proper in the event of your failure to account for such material or property to its satisfaction.

O8.TERMINATION OF SERVICE:

i) You will automatically retire from the service of the company on attaining the superannuation age of

58 years.

ii) Any absence of more than 8 days without authorization or extending the sanctioned leave for more

than 8 days without proper approval, will be deemed to be considered as a case of " Voluntary

abandonment" and will result in termination of service

iii) Your services are liable to be terminated without any notice or salary in lieu thereof in case of

misconduct, including loss of confidence arising out of reasonable suspicion of misconduct, disloyalty,

commission of an act involving moral turpitude, non-performance, voluntary abandonment and act of

indiscipline or ineffi ciency.

iv) During probation, your services are liable to be terminated without any notice or salary in lieu

thereof. On satisfactory completion of the probation period and confirmation of your services, this

contract can be terminated by either party by giving to the other 15 days' notice in writing or

compensation (on CTC basis) in lieu thereof; provided that such notice or compensation in lieu of shall

not be payable by the Company to you in the event of any contravention or violation by you, of any of

the provisions set forth in this appointment letter. However, in event of your resi8nation, the

Company in its sole discretion will have an option to accept the same and relieve you prior to

completion of the stipulated notice period of 15 days, without any pay in lleu of the notice period.

v) Any employee who does not serve the required notice period, will have to pay salary in lieu of

notice period. lf the employee fails to do so, the same will be recovered from the Full & Final

settlement.

HR/.loining Kit/Sales/Ver 1.4/l st
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09.GENERAL:

i) You may be selected and sponsored by the Company for familiarization/ training assignments with our

technical collaborators or any other institutions/ organizations in lndia and/or abroad. You will

diligently and beneficially take part in the training and such assiBnments. The cost of such training

including the travel fare and related expenses will be borne by the Company subject to agreements to

be drawn up and signed by the Company and you specifying minimum number of years you will serve

the Company after such training and providing for payment of liquidated damages by you to the

Company proportionate to the years of service remaining to be rendered, in the event you voluntarily

terminate the contract of service or this appointment, as the case may be, prior to the expiry of the

agreed period of service referred to herein above.

ii) Amount in lieu of not serving the Notice period or any other deductions, will be recovered from your

full & final settlement

iii) You will be covered by the service rules and regulations including conduct, discipline and

admlnistrative orders and any such other rules ot orders of the company that may come in force from

time to time.

iv) Your age mentioned in the Matriculation / Higher Secondary Certificate / Birth certificate / leaving

certificate will be deemed to be the conclusive proof of your date of birth.

v) You need to mandatorily submit copy of Aadhar Card at the time of joining.

vi) You will intimate in writing to the Management any change of address within a week from change of
the same, failing which, any communication sent on your last recorded address shall be deemed to have

been served on you.

vii) You will hand over the charge of letter of Authority or Power of Attorney issued to you or any

property / material of the company in your possession at the time of cessation of your employment

with the company.

FlR/Joining Kit/Sales/Ver I .4/ lst
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viii) The present designation is subject to change depending upon work assignment from time to time.

ix) You are required to go through the company's policies mentioned in the "Employee Handbook" and

revert with any queries, if any, within 15 days of joining, through your reporting mana8er.

x) You shall be required to sign and abide by the Rules and Regulations which the Company has at this

level and shall undertake to sign such declarations that the Policy may demand from time to time.

xi) The Company shall carry out background verification checks of all your credentials based on the

details/information provided by you during your interaction with the Company, the written
representation made by you and the various documents submitted by you to the Company. Please note,

your appointment and services with the Company is subject to satisfactory background verification of

the Company, and the Company reserves the sole right and discretion to take disciplinary action as per

the policy, which may include withdraw of the appointment / termination from services in case any

detaif/information provided by you is found to be incorrect, misleading and/or false, whether in whole

or in part.

xii) You will be eligible benefits by the policies, procedures and rules of the company, applicable from

your date of joining. Further, the company, at its sole discretion, may modify or change such benefits

from time to time in accordance with its policies without prejudice.

Page : 8 " 11 --'--
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10, Mandatory Requirement - Handset

You are required to have a smart phone with below mandatory specification. Kindly ensure that you

have a handset with required specifications before you join the company.

. Smartphone- Android (5.0 and above)
' Memory - Minimum 2GB or more RAM
. Camera - Selfie /Front camera
. Mic - Should be in working condition
. Space - Min 750 MB free space
' Working OTG port (Micro USB) for biometric device (plug and play USB device) connection
' Connectivity - Minimum 3G

GPS

ll.Training:

Page: 9

You will undergo training tor first 3 months, in which you are

training modules that will be provided by the company. You

On completion of every phase, you will report back to the

same with relevant feedback.(Annexure B)

mandatorily required to complete all the

will finish the entire training phase-wise.

management, the implementation of the

HR/Joining Kit/Sales/Ver I .4/l st
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Acceptance letter and all future correspondence should be addressed confidentially to:

HR LIFE

Reliance Nippon Life lnsurance,

gth Floor, R-tech park, Nirlon Compound,

Near Hub, Goregaon (East),

Mumbai - 400063

Please note that your terms of employment (including the remuneration) should be treated in strict

confidence.

We look forward to your joining our team for a long, successful and mutually beneficial association.

Sincerely yours,

For Reliance Nippon Life Insurance Company Limited,

National Head - Talent Acquisition

Human Resources

Signature of the employee'

Date of joining: November L9,2OI8

Page : 10
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ACKNOWLEDGEMENT & ACCEPTANCE

I have read and understood the above terms and

from

conditions and hereby signify my acceptance of the

onrr, 23 - l0 - 2-Dl9

This letter of appointment shall automatically stand withdrawn in case we do not receive your
acknowledgement and acceptance within ten days from issue of this letter.

Following is a checklist mentioning the necessary documents to be submitted on the Dav of ioining.
Your first salarv will be processed subiect to vour submission /completion of ioininR
formalities/documents.

ln order to expedite the Joining formalities / process, we request vou to carrv the originals of the
documents along with a photocopv with vou on the date of ioining for verification/submission.

xth (SSC), xllth (HSC), Graduation, Post-Graduation Mark-sheets and Certificates (tf

submitted before)
. Birth-date Proof (School Leaving Certificate or any of the documents mentioned
r Driving license or Passport Copy (For ldentify Proof)
I Aadhar Card Copy

. PAN card copy
t Relieving letter of the previous Employer
. Last Pay-Slip (lf not submitted before)
r A Personalized cancelled cheque (lf you hold an account

Chartered/Yes Bank, and would like to continue with the same

with us).

. Provident fund Account details (ln case the account needs to be transferred)
r 4 Passport Size Photographs In Navy Blue Background
. lf you are opting for Conveyance Re-imbursement (Own Car),

four wheeler and the Vehicle papers.

hereinabove)

then Registration Papers of the

with H D FClAxis/lClCl/SB l/Sta nda rd

as the corporate salary account

I IRi.loining KitiSalesiVer 1.4/ I st
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Annexure B

UNDERTAKING

that I will complete the

understand that this training

training as mentioned in the

is mandatory and completing

I Mahesh Tatyabhau Godase hereby undertake

clause 11 of the appointment letter. I fully

this training in a phased manner, is a pre-requisite.

I further undertake, that in case I do not

consider this to be a case of non-working and

the principle of "No work-no pay".

I give my irrevocable consent to the company

non-completion of training as mentioned above.

Signature

Date

complete the training as

the company has the full

stated above, the company can

authority to deduct my salary on

for the deduction of salary in the event of

HfuJoining Kit/Sales/Ver 1 4/lst
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Annexure -1

CON FIDENTIALITY U NDERTAKI NG

lam aware that during the course of my employment with Reliance Life lnsurance, or any of its branch

in lndia or overseas, (hereinafter referred to as "RNLIC" which expression unless repugnant to the

context shall mean and include its successors and permitted assigns). I will come into possession of or

acquire valuable information / technical know - how and proprietary information in the area relating to
the business ofthe Company. (Hereinafter referred to as "Confidential lnformation").

For the purpose of this Undertaking, the term Confidential lnformation shall mean and include all

Business Plans, proprietary, secret information, technical data or know-how, formulae designs,

photographs, drawings specification, software programs and samples and / or any other material

bearing or incorporating any such information which is disclosed, which information, data or know

how is marked or stipulated as being 'Proprietary', 'Confidential', 'Strictly Private' or otherwise, using

words or similar significance. Such disclosure may be made either directly or indirectly, in writing,

orally or by drawings, plans or inspection of products, materials parts or equipment.

tntellectual Property means

1) All inventions [whether patentable or not and whether or not reduced to practice] allimprovement

thereto, and all patents, patent applications, and patent disclosures, together with all renewals,

continuations, continuations - in - part, revisions, and extensions of the same.

2l All trademarks, service marks, trade dress, logos, names and corporate names, together with all

translations, adaptations, derivations and combinations of the same and includes goodwill associated

therewith and applications, registrations and renewals in connection therewith.

3) All copyrightable

herewith.

Page: 13
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4) All mask works and applications, registrations and renewals in connection with the same.

5) All trade secrets and confidential business information, including ideas, research and development,

production processes and techniques,

and supplier lists, pricing and cost

know- how, formulas, compositions, manufacturing and

technical data, design, drawings, specifications, customer

information and business and marketing plans and proposals.

5) All computer software, including data and related documentation.

NOW THEREFORE THIS UNDERTAKING WITNESSETH AS FOLTOWS:

1) I recognize, the importance of maintaining absolutely secret the information and undertake to use

such information wholly and exclusively for the benefit of RNLIC. I shall not disclose the same to any

person whether as an employee of the Company or not, except under general authority in the usual

course of business of the Company or if so ordered by a court of law with competent jurisdiction and

with prior written approval of RNLIC.

2l I recognise and undertake RNLIC has full and absolute title over all information made available or

provided to me during the course of my employment with the Company, and lshall make no claim of

any interest therein.

3) On cessation of employment with RNLIC for whatever reason, I shall return all information, notes,

MIS reports, drawings, documents, storage devices, head set and other property of RNLIC, covering /
relating to the information of RNLIC received / obtained by me during the course of my employment. I

also undertake not to retain any copies of the above.

4) lfurther undertake, that, lshall not either during my service with RNLIC and for a period of two years

after cessation or termination of my employment for whatever reason, divulge the information to any

other party in any capacity whatsoever without obtaining the prior consent of RNLIC, which consent I

understand the Company has absolute discretion and may decline to give without assigning any

reasons and which decision of RNLIC shall not call in question.

. _,)_"*:f
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5) I further undertake, that, during my service with RNLIC shall not, either in the territory of tndia, or
elsewhere in the world, directly or indirectly except after obtaining the prior written consent of RN Llc

cause any employee of RNLIC to terminate his employment / relationship with RNLIC for the purposes

of entering into any employment or other relationship with me or any business, firm or entity with
which lam affiliated.

6) I also undertake that I shall promptly and fully disclose and assign to the Company all intellectual
property rights including patents, design, copyright "know-how" and trademarks pertaining to
inventions, new methods, discoveries and improvements, suggested by me, arising out of or in any

way connected with my employment with the company.

7) I also abide by the local rules and regulations of the entity I am working as applicable and amended
from time to time.

8) lalso agree that in the event of breach of these undertakings by me including without limitation the

actual or threatened disclosure of the information, RNLIC will suffer irreparable in.|ury. Accordingly, I

agree that RNLIC shall be entitled to specific performance of my obligations in terms of the above

undertaking, as well as such further injunctive relief as may be granted by a court of competent
jurisdiction without prejudice to any other relief's, monetary or otherwise as it may be entitled to
under law.

9) I acknowledge that no forbearance or tolerance on the party of RNLIC of any Breach of this bond by

me shall constitute waiver of the requirements of this Agreement by RNLIC. lacknowledge that RNLIC

shall continue to be entitled to enforce the terms of this Agreement nevertheless.

10) I acknowledge that this Agreement shall be governed and construed in accordance with the

respective law of the Country where thc undertaking signed by me and the place of breach is not
relevant in this matter.

11) I agree that all disputes arising out of this undertaking shall be subject to resolution by binding

Page : 15

HR/.loining Kit/Sales/Ver 1.4/1 st

:.:, i. :-:].,lij i.r,.r;:,.r :,:

Reliance Nippon Life lnsurance Company Limited(formerly known as Reliance Life lnsurance Company Limited).

:,;i r:l



arbitration in accordance with the Arbitration rules in the respective country and any amendments

thereof in force and all disputes are subject to the jurisdiction of competent courts in the place where

the registered office of the entity I am working is situated.

t2l This Agreement constitutes the entire agreement between the parties on the subject and can be

amended by RNLIC from time to time at the sole discretion of RNLIC.

13) I acknowledge that I was provided with an unsigned copy of this agreement in advance of signing

the agreement and was given ample opportunity to read and seek whatever counsel related to the

agreement, I may desire to understand the terms and conditions

I hereby, confirm, having read and understood the terms and conditions as specified in the letter and

convey my acceptance ofthe same.

Name

Signature

Date

Mahesh Tatyabhau Godase

RNLIC Representative:

Name

Title

Signature

t.. 
-,.

( ,t ?="/
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Annexure - 2

NON . COMPETE AGREEMENT

1) The employee shall, during the period of assignment, work exclusively for the business of RNLIC.

2) All work performed in the course of assignment with RNLIc is exclusively for the benefit of RNLIC and

the product of such work shall be "works-made-for-hire." RNLIC shall own all rights to such works and

may make any use or non-use of such works without further payment or obligation to the EMpLOyEE.

3) The remuneration agreed upon between Employee and RNLIC is the sole payment for all services
provided by the Employee. The Employee is not entitled to the payment of royalties or other forms of
compensation for the works performed / developed in the course of assignment.

4) The Employee acknowledges that he / she has been furnished or may be furnished or may otherwise
have received or have had access to or will receive or have access to information that includes but not
limited to RNLIC' past, present, or future products, software, research, development, inventions,
computer processes, techniques, designs, programs and codes, or other technical information and data
names, addresses of Clients (including any of the affiliates, related entities, successors, or assigns of
such Client or customer) and suppliers of forms, arrangements with such suppliers and Clients; buying
habits or practices of any of RNLIC' Clients ; RNLIC' marketing methods, programs and related data, or
other written records used in RNLIC' business; compensation paid to other Employees and independent
contractors and other terms of their employment or contractual relationships; or any other confidential
information of, about, or concerning the business of RNLIC, its manner of operations, or other data of
any kind, nature ol description (the "Proprietary lnformation"). The Employee agrees to preserve and
protect the confidentiality of the Proprietary lnformation and all physical forms thereof, whether
disclosed to the Employee before this Agreement is signed or afterward. ln addition, the Employee

shall not, during the employment and any time after the termination of employment, disclose or
disseminate the Proprietary lnformation to any thlrd party and shall not use the proprietary lnformation
fcr his / her own benefit or for the benefit of any third party without prior written approval of your
Manager. ln the event of a breach or threatened breach by the Employee of these provisions, RNLIC

shall, in addition to other remedies, be entitled to an injection in restraining the Employee from
disclosing, in whole or in part, any such informatlon or advertising concepts, or from rendering any

Page'. !7 {.'";:
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services to any person, firm, or corporation to whom such information may be disclosed or is threatened

to being disclosed. The foregoing obligations shall not apply to any information, which is publicly

known. Within three days after RNLIC' request, the Employee shall return to RNLIC all copies of

Proprietary lnformation in tangible form.

5) ln the event of any termination for any reason whatsoever, the Employee shall not for a period of one

year from the date of such termination, directly or indirectly, provide service to any Client where

Employee previously provided services to the Client on behalf of RNLIC or was introduced through

RNLIC. For the purposes of this paragraph, "introduced through RNLIC" means where a Client,

Employee, Contractor, and other individual came to the attention of the Employee in any manner

through RNLIC.

6) The employee acknowledges that RNLIC has spent considerable amount of resources in developing

the relationship with the Client and an attempt by the Employee which results in a breach of the

foregoing clause, will result in direct and foreseeable loss of business and damages to RNLIC.

tn the event of breach of the aforesaid paragraph, Employee shall be liable to pay RNLIC, as liquidated

damages, an amount equal to tOO% (One hundred percent) of the Employee's annual compensation

payable by the client. The right of such relief as mentioned in this paragraph shall be addition to and not

in lieu of any other rights and remedies available to RNLIC at law or in equity.

7) lf any of the provisions of this Agreement is declared invalid or unenforceable, the same shall not

affect the remainder of the Agreement or rights or remedies, which shall be given full effect without

regards to the invalid portions.

I hereby, confirm, having read and understood the terms and conditions as specified in the letter and

convey my acceptance of the same.

Mahesh Tatvabhau Godase
Name

RNLIC Representative:

Name

Signature

Title

Date

Signature
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Annexure A

SATARYALLOCATION PLAN

Name: Mr./Ms Mahesh Tatyabhau Godase

Location MH - Sangamner

Designation AGENCY RECRUITMENT & DEVELOPMENT MGR

Department Agency

Date of ioining November 19, 2018

CTC Offered Rs. 180000/-

Details of CTC : Monthly (Rs) Annual (Rs)

Ba sic 4,000.00 48.000.00

HRA 2,000.00 24.000.00

Convevance 2.500.00 30.000.00

Medical Allowance 1.2s0.00 15,000.00

Executive allowance 1,628.OO 19,535.00

Telephone Allowance 2,250.OO 27,000.00

Adv. Bonus rt c 700.00 8,400.00

Gross Salary 74,328.OO 171.936.00

r-*.7
(- ir>rngp
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Less Statutory Contribution

Employer Contribution to Provident Fund (12%

of Basic Salary) 480.00 5.760.00

Gratuitv Provision @4.81% on basic 792.OO 2.304.00

Employer Contribution to ESIC @4.15%

TOTAI CTC PM 15.000.00 180,000.00

Signature:

" ':r --;:r

f Ilii'.krinins I(it,/Salcs,\/cr l.-[i Ist
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eSense
Ensuring Success ' Scoref.com

(

Date: 01.10.20L9

Emp. Code: 10201305
Mr. Nishant Kale
Designation: Territory Sales lncharge

Sub: lncrement Letter

Dear Nishant,

Consequent to the review of your performance, we are pleased to inform you that your compensation
package has been revised to Rs. z,lG,BgL /-. w.e.f from L't October, 2018.

A detailed break up of your remuneration is attached for the year 2ot8-2019.

We extend our warm congratulations to you and wish you all the best for a rewarding career with the
orga n ization.

For eSense Learning Pvt. Ltd.

f
Authorized Signatory

eSense Learning Private Limited

#.-m

CIN : U72200MH2008PTc181531

Corporate offic€ :

,",.s o 18, Beneflce Business House, 1041, Mathuradas Mill Estate, 126, N.14. Joshi Marg, Lower Parel, Mumbal 400 013. Tel,: 022 6280 9000. marketing.mh@esense.in

n ffiE!tri INITIATIVE 101, Purnashanti Hetghts, Jai Hind cHs, chendani, Khartan Road, Thane (w)-4oo 601. Tet.: 98203 12780 | thaneomce@esense.in
!7 Gala Argos, Behind Harikrupa Tower, Gujarat college Road, Ellisebridge, Ahmedabad 380 006. India Tel.: 079 6173 TOOO I marketingguj@esense.in

Regd. Office : Navneet Bhavan, Bhavani Shankar Road, Dadar (W), Mumbai 400 028. India Tel.: 022 6662 6400 I Fali: 022 6662 6565

!
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eSense
Ensuring Success

Sco[B[.com
Learn. More.

crc OLD CTC New CTC

Name Mr. Nishant Kale Mr. Nishant Kale

Designation Territory Sales lncharge Territory Sales lncharge

Date of Joining 3'd July, 2018 3'd July, 2018

Particular Amount Arnount

Basic 7,500 9,500

HRA 1,500 2,850

Conveyance 600 r,294

Monthly LTA 1,000 1,000

Medical Allowance 400 400

Educational Allowance 300 300

Monthly Gross Salary 11,300 15,340

Deductions (w.illbe made PM )

Provident Fund (Employees contribution) 900 1,1,40

ESIC ( employee Contribution)

Professional Tax 200 200

TDS

Net Salary ( rM) 10,200 14,000

Performance Linked lncentives up to (3000) 3,000 3,000

Annual Components

PF-Employers Contribution[13 % of BS(Max of Rs.15000/-)*12] t2,024 74,820

Bonus[8.33% of BS(Maximum of Rs 9500/-)*12] Condition Apply 9,s00 9,500

Gratuity*[4.80% of BS*12]Condition Apply 4,327 5,481

Allowances 60,000 60,000

ESIC-Employer Contributionl4.T5% of GMS *121 if GMS is less Rs.21000/-
p.m

Outstation DA / TA on actual (as per policy)

lncentives on 100 % achievement As per policy in place As per policy in place

Total Annual Fixed Cost to Company 2,24,45t 2,76,991

For eSense Learning Pvt. Ltd.

*ffi }*--
nutntri..U Signatory

I Accept
(Mr. Nishant Kale)

eSense Learning Private Limited CIN : U72200[4H2008PTC181531

G o :;:ffi:"J[:il Hous€, 1041, Mathurads Miil Esrate. 12G, N,M. Jchr Mars, Lower parel, Mumbat 400 013. rel.: 022 6280 e000, marlctlng.mh@6ens€.ln /
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ECHNICAL CAMPUSi AtlPost/Tal-Akole, Dist_Ahmednagar _ 4ZZ 601.

,,,,T),or^**:?]r^r:! ?a.._wfp; 
www.atestc.com, emait_ akote2011@gmait.com,

Approved by AICTE' New Dethi, DTE, Govr. of Maharashrra and Alfitir,riir'iri,,ii'r;;;;;;;;:;;;,Iii,r,

5'2'2 Percentage of students qualifying in state/nationaV international level
3,:T:lulr_ons during the tast five yeari (eg: JAIWGATE/ CLAT/GMAT/CAT/GRE/
TOEFL/ civil services/state government examinations, etc.)

5'2'2'l' Number of students qualifying in state/national/ international level examinations
during the last five years (eg: JANi/G ltretcrertcMAT/cAilcnpz roEFL/ civil
Services/State government examinations, etc.)

5'2'2'2' Number of students appearing in state/national/ international level examinations
during the last five years (eg: JAM/GATE/]LAT/GMAT/CAT/GRE/ TOEFL/ Civil
Services/State government examinations, etc.)

Year 2021-22 2020-21 2019-20 2018-19 2017-18

Number 0 0 2 0 0

Year 2021-22 2020-21 2019-20 2018-19 2017-18

Number 0 I 2 0 0

<IDIRECTOR
Akole Tal0kd Education Society's

Technical Campus, Akole'
Tal Akole. Dist.A' Nacr.rr
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:,1i;flTl):r^.,*:,:l:::":::11,::li,:::::ll:]l-ar/ internationar reverexaminations during the rast five years (ee: rAM/GArE/

(

(

Sr.no. Year
Registration number/roll

number for the exam
Names of students selected/ quatified

Names of students selected/
qua lified

NET SET

1 2027-22 0

2 2020-21 o

3 2079-20

D101s0994s Daware Rahul Madhav Qualified

750677 Shaikh Shoyab Tayar
Qualified

4 2018-19 0

5 2077-18 o

Total
1 1

Grand

rotal

2

-<.. DIRECTOR
Atole Ta]uka Education Societv s

Technical Campus, Akole' -
Tal Akole. Dist.A'Naqar
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tnonic (ertiticqte Number; lgZOLLlA

SAY ITT{TB,.il I}HTJLH PUHS UI\TYIRSITY
NODrtL,{{;ENCY

STATE ETTGISILITY TAST TOR ASSISTANT PROTESSOR
(l\ccredilerl hy Uuiverriry Cranrr Commi*xion. Ncw l)*lhi)

{Vrlid in rhc Stafcs of Mlrhnrushtrr & Gor cnlvt

SET Raf . No.: 1114/(SET-JUN ZAtg) 750617
Certified that SH,4IKH SHOyAg TAyAR
Son/Daughter af SHAIKH TAyAR FATTUBHAfand
SHATKH SHAkILA T/EyAR. has quolif ie d the sET for eligibility for
Assistant Professor held on 23rd June zolg in the subjeci co*m*.c*.

As per the informotian provided by tha candidste,helshe hod completed hislher Artoster,s
degree or eguivolent exomination ot the tirne of opplying for sET.

The dote of eligibility for Assistont Professor is the dote of declorotion of SeT r*sult. i.e.,
filrc.?al?, OR the date of completion of illoster's degreeor equivolent excminotion with
required parcentoge of marks within two yecrs from the dcfe of declorotion of SET result,
i.e., hy 1A/fi/2A21. whichever is loter.

This is on electronic eertif icote only, its outhenticity ond cotegory in which the candidaie hod
oppeored should be verified frorn the Nodal Agency by the rnsiitution/Appointing Athour.ity.
This electronic certificote con also be verified by scanning Bor code prinied on the alecfronic
certificate.

Volidity of this alectronic certificate is forever.

,}

il
1',

i.i, w...

MEN,IBEA SECRETARY
I,TEERINC COM]I{ITTET. S F,T

Date oi lssue : (t7ll ll2tll\)

CHAIRIVIAN
S'fEtiH I NC COh.{ I\,{ITTEE. SE'I

The Nodal Agency hiu issued the electronic certiJicate qrn the basis oflinl'ormatiou
provided by the candid*te in hislher Applieation Form. The appoinring authnrity should
verity the nriginal recCIrdlilcertitieates oithe crndidate while crlnsiAeri"ng lin n *r fn* .

|FPointrnent, a$ the Nodal Agency is not responsible,f"or the sflme.. The landidflte mustfulfil the minimunr eligibility conditions forbfT as laid down in the notificati.n ft,
SET.
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Roll Number :

Candidate's
Name:

Mother's Name :

Father's Name:

Category:

Subject:

No of Candidates
in this Subject

( Applied For :

Paper

Paper-1.:

Paper-2:

Total:

Result:

DL01509945 A-PPlication
Number:

DAWARE RAHUL MADHAV

DAWARE ASHA MADHAV

DAWARE MADHAV RAGHUNATH

OBC Person with
Disability(PwD)* :

190s10884720

28600

Percentage of
Marks Obtained

70.00

45.00

53.33

MANAGEMENT

Registered 40s77 Appeared:

JRF & ASSISTANT PROFESSOR

Marks Obtained

QUALIFIED FOR ASSISTANT PROFESSOR ONLY

Dated 2121O712019 Senior Director NTA UGC-NET

Please click here fot Subject wiseicategory wise cut-off for Assi
Junior nesearcn felMp_$RE)A assistant proru

Noth:Those qualifled for Assistant Professor will not be considered for award of JRF.Candidates who qualify the Test for eligibility for Assistant Professor win be governed by
the rules and regulations for recruitment of Assistant professor of the conceined
universities/colleges/State governments, as the case may be.

2. The candidates-who-qualify for the award of Junior Reiearch Fellowship are eligible to
pursue research in the subject of their post-graduation or in a related subject unld ,..
also eligible for Assistant Professor. The universities, institutions, IITs and other national
organizations may select the JRF awardees for full time research work in accordance
with the procedure prescribed by them.

Maximum
Marks

100

200

300

70

90

160

Percentile
Score@

98.2203419

75.3714905

88.0948219

'*'Vl-Visually Impaired, HI- Hearing Impaired, LM-Locomotor Disability, OD-Other Disability

( '9' Percentile scores are scores based on the relative performance of all those who appeart tor the examination in this subject.



3. Scheduled Caste(SC)/Scheduled Tribe(ST)/Persons with Disability(PwD)/ Transgender
/Other Backward Classes -Non creamy layer (OBC-NCL), as per the central list of Other
Backward Classes available on National Commission for Backward Classes (NCBC),
Government of India website: www.ncbc.nic.in, candidate will be given such special
concessions as may be decided by the UGC.

4. Candidates qualifying for the award of Junior Research fellowship will be eligible to
receive fellowship of UGC under various schemes, subject to their flnding placement in
universities/IlTs/institutions. The validity period of the offer is three years w.e.f. the date
of issue of JRF Award Letter. However, in case the candidates who have already joined
M. Phil. / Ph.D., the date of commencement of fellowship shall be from the date of
declaration of NET result or date of their joining, whichever is late.
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